	Strategic Development & Partnerships Lead
Join us at an exciting moment and help shape the future of the Crannog Campus and community-led development in Castle Douglas.
This is a rare opportunity to help shape the future of a growing community organisation and a significant local asset. You'll enjoy a high degree of autonomy, work within a supportive and collaborative culture, make a visible difference within the community, and develop valuable experience that can support your future leadership journey.
Deadline for applications: 12 noon on Monday 20th of July. 
Email applications to info@castledouglas.info
Interviews: Shortlisted candidates will be invited to a face-to-face interview in Castle Douglas on XXXX.  Should this present difficulties, please contact us if shortlisted. 

	Salary:
	£42,000 FTE  (£25,200 for 3 days per week)

	Hours: 
	21 hours per week

	Contract:
	Initial 12-month funded post, with possibility of extension, subject to funding. 

	Location:
	Hybrid with minimum of weekly visits to Crannog in Castle Douglas 

	Annual Leave:
	20 days plus public holidays

	Pension:
	Stakeholder pension automatic enrolment after three months

	Flexible Working:
	Working pattern to be agreed on appointment

	Development:
	CDDF is committed to developing all staff


Castle Douglas Development Forum (CDDF) is entering a new phase of development.  
Following the successful community asset transfer of the Crannog Campus at Lochside Park, Castle Douglas, DG7 1EZ,  we now have a permanent home and a unique opportunity to create a vibrant hub for community activity, environmental learning, creativity, volunteering, wellbeing and local enterprise.
We're looking for someone who can help us turn that opportunity into reality.  
This is a rare chance to play a leading role in shaping the future of an important community asset while helping strengthen a well-established community organisation with ambitious plans for the future.  
In a nutshell, you will: 
· work alongside trustees, staff, volunteers and partners to help guide the next stage of CDDF's growth and development as a community anchor organisation 
· build partnerships, support fundraising, strengthen organisational systems and help shape the future of the Crannog Campus as a sustainable and welcoming community hub.
Read on to find out more about this exciting new role and how to apply. 
1. Background Information 
Over the past decade, Castle Douglas Development Forum has grown into a trusted community anchor organisation delivering practical projects that support the health, wellbeing and resilience of the town and surrounding area. 
Our work includes community food support, youth activity, volunteering, events, community growing, visitor services and partnership-led community development.
Following a successful community asset transfer, CDDF has secured a long-term lease of the Crannog Campus in Lochside Park on the shores of Carlingwark Loch, a Site of Special Scientific Interest. 
For the first time, the organisation now has a permanent physical base with the potential to become a vibrant hub for community activity, environmental learning, creativity, volunteering, wellbeing and local enterprise.
You can read more about:
· Castle Douglas Development Forum here: https://www.castledouglas.info/castle-douglas-development-forum/  
· the Crannog Campus here: https://www.crannogcampus.co.uk/ 
2. Why This Role Matters
The Crannog represents a significant opportunity for Castle Douglas and the wider Stewartry.  CDDF's ambition is not simply to manage a community asset, but to develop the Crannog Campus as a sustainable hub that supports community wellbeing, volunteering, learning, enterprise, culture and climate action.
Over the coming years we want to:
· create a thriving community hub at the Crannog
· increase opportunities for volunteering, learning and participation
· support a stronger and more resilient local economy
· protect and enhance the natural environment
· tackle climate challenges and reduce our environmental impact
· celebrate and strengthen local culture, creativity and heritage
· build a sustainable organisation for the future
The Strategic Development & Partnerships Lead will play a key role in turning these ambitions into reality.
Working alongside trustees, staff, volunteers and partners, the postholder will help shape the next phase of CDDF's development; strengthening organisational capacity, building partnerships, securing resources and helping realise the long-term vision for the Crannog Campus.
3. What the Job Involves
The role combines strategic thinking with practical action, and is focused on organisational growth, transition and long-term sustainability. 
It offers a high degree of autonomy, and has significant scope for innovation, initiative and leadership, making it particularly suited to someone looking to take the next step towards a senior leadership role within the third sector, regeneration or community development field.
4. Main Areas of Focus
· Developing the Crannog Campus
Helping shape the long-term future of the Crannog as a thriving community hub and ensuring plans move from ideas into action.
· Building Profile and Partnerships
Raising our profile and developing positive relationships with funders, community groups, public agencies and other stakeholders.
· Supporting Sustainability
Developing ideas and seeking opportunities for funding, income generation and long-term approaches to organisational resilience and sustainability.
· Strengthening the Organisation
Improving governance, systems, planning, communication, coordination and teamwork across the organisation.
· Turning Strategy into Action
Working with trustees, staff and volunteers to translate ambitions into practical plans and achievable outcomes.
5. What success might look like after 12 months
By the end of the initial contract period, we hope to see:
· Clear development plans in place for the Crannog 
· Stronger partnerships and new opportunities emerging
· Progress towards long-term sustainability and income generation
· Improved organisational and governance systems and ways of working
· Trustees, staff and volunteers working together around shared priorities
· A stronger foundation for future growth and community impact
· A higher profile with our communities of engagement
A more detailed Job Description can be found in Appendix 1.
6. Who We are Looking For
We are looking for a creative and dynamic person who is as excited as we are about the opportunities that the Crannog and our wider work can bring and is committed to helping guide CDDF through an important period of growth and organisational development.
We're looking for someone who can:
· Build strong relationships 
· Work collaboratively 
· Think strategically 
· Take initiative 
· Communicate effectively 
· Manage competing priorities 
· Help turn ideas into practical action 
· Engage with communities

Experience in community development, partnership working, fundraising, organisational development or project leadership would be particularly valuable.
Most importantly, we're looking for someone who shares our commitment to community-led development and wants to help create lasting local impact.  
We welcome informal conversations before application from candidates whose circumstances may require a more flexible contractual arrangement.
7. Who this role may suit
This role may suit someone who is currently working (or who has previous experience) in community development, regeneration, the third sector, local government, social enterprise, culture or environmental engagement.   
You may already be leading projects and partnerships and be looking for an opportunity to take on greater responsibility and influence.
You may be returning to work after an absence, and looking for a step in.
Equally, you might already hold a senior role and be looking for a chance to help shape something distinctive and community led.
A more detailed Person Specification can be found in Appendix 1.
	Apply now or get in touch with questions
If you are excited by the opportunity to help shape the future of the Crannog Campus, build strong partnerships and support community-led development in Castle Douglas, we would love to hear from you.
Whether you are looking to take the next step in your career or bring your existing experience to a distinctive and ambitious community organisation, we encourage you to apply. 
To apply, please submit a CV and a supporting statement of no more than 500 words explaining how you meet the person specification. Shortlisted candidates will be asked to provide details of one professional referee. References will only be taken up following discussion with candidates.
To ask questions, contact  info@castledouglas.info




Appendix 1 – Job Description and Person Specification
1. Key Responsibilities
Organisational Development & Coordination
· Act as a central point of coordination across staff, trustees, volunteers and projects.
· Help translate strategic priorities into clear actions, responsibilities and achievable plans.
· Support collaborative working and stronger communication across the organisation.
· Identify opportunities to improve systems, planning and organisational effectiveness.
· Help embed a culture of shared responsibility, initiative and practical problem solving.
Partnership & Stakeholder Development
· Build and maintain positive relationships with funders, partner organisations, community groups and public agencies.
· Represent CDDF confidently with a wide range of stakeholders, from local volunteers to senior officers and external partners.
· Identify opportunities for collaboration, partnership development and future growth.
· Support clearer communication of the organisation's impact, ambitions and community value.
Crannog Asset Development
· Coordinate development planning for the Crannog as the organisation's long-term operational base.
· Help shape sustainable use and income opportunities connected to the site and Keeper's Cottage.
· Support development of asset records, maintenance planning and operational systems.
· Help ensure the Crannog develops as a welcoming, community-led and future-focused space.
Sustainability, Innovation & Future Development
· Shape a long-term vision for the Crannog Campus as a sustainable community hub.
· Explore opportunities linked to community wealth building, social enterprise and sustainable income generation.
· Support the organisation's ambition to work towards carbon neutrality.
· Identify opportunities relating to natural capital, biodiversity, environmental stewardship and climate action.
· Encourage innovative and creative approaches to community participation and partnership development.
· Support development of the Crannog brand as a distinctive place for creativity, community action and environmental learning.
· Help develop the Crannog as a recognised hub for creativity, community action, environmental learning and sustainable rural development.
· Help position CDDF as a leading example of community-led rural development.

Governance & Leadership Support
· Work closely with trustees to support governance development and emerging committee structures.
· Improve reporting, follow-through and organisational planning processes.
· Help strengthen clarity around roles, responsibilities and decision-making.
· Support the organisation through a period of leadership transition and growth.
· Funding & Strategic Development
· Coordinate and help drive forward the organisation's funding pipeline.
· Support preparation of funding applications, partnership proposals and reporting.
· Bring together existing business, operational and project planning into a clearer organisational overview.
· Help identify new opportunities for sustainable development and future investment.
Systems & Organisational Resilience
· Improve organisational systems, shared documentation and internal processes.
· Ensure key knowledge and information are accessible and embedded within the organisation.
· Develop clearer ways of working.
· Help reduce pressure on individuals through stronger organisational coordination.

2. Person Specification
Essential
· Experience in organisational development, project leadership, partnership working or community development.
· Experience preparing funding applications, reports or development proposals.
· Strong communication, relationship-building and organisational skills.
· Ability to work independently, take initiative and manage competing priorities.
· A collaborative, practical and solution-focused approach.
· Commitment to community-led development and inclusive working practices.

Desirable
· Experience working within the third sector, development trusts or community anchor organisations.
· Experience coordinating partnership and stakeholder work.
· Experience connected to community assets, regeneration or asset transfer projects.
· Experience improving organisational systems or operational processes.
· Knowledge of the Scottish funding and community development landscape.
· Experience working with boards, trustees or governance structures.
· Experience supporting organisational growth or organisational change.

